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About Us

The Productivity Insights Network was established in January 2018 and 
is funded by the Economic and Social Research Council.

As a multi-disciplinary network of social science researchers engaged 
with public, private, and third sector partners, our aim is to change the 
tone of the productivity debate in theory and practice. 
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Professor Colin Lindsay
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Professor Graeme Roy
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Å The business models adopted by employers shape and constrain their 

investments in job quality, with implications for employees' engagement, 

wellbeing and productivity.

Å But as existing business models are transformed by the pressures (and 

potential opportunities) of the Covid-19 crisis and its aftermath, employers 

need to find new ways to facilitate employees' engagement in innovation. 

Å We consider ways of framing discussions of what sort of HRM, workplace 

and job design practices can foster employee engagement, wellbeing and 

"innovative work behaviours". Re-thinking investments in workplace 

practices and job quality has the potential to support employee wellbeing 

and contribute to organisational resilience as we build back post-Covid19.
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University of Aberdeen

ÅSubstantial economic benefits from good mental health

ÅEvidence base to address a main stressor aligns with 

existing commitments in the Good Work Plan

ÅFirm-level policies could also be effective

ÅPotential benefits from job quality improvements have 

never been greater



Economic Case for Intervention

Mental health is a crucial input to the production functions of firms.

ñMental health is a state of well-being in which an individual 

realises his or her own abilities, can cope with the normal stresses 

of life, can work productively and is able to make a contribution to 

his or her community.ò World Health Organisation (2003)




